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An enduring feature that has become part of our 
Group’s Legacy is the ability to deliver consistent 
performance and value in varying economic 
circumstances. Over the long term this has 
built confidence among shareholders and our 
stakeholders positioning the Group as a secure 
investment, career and trade partner destination.

As we add yet another milestone to the 134 year 
legacy of our business Group in the Caribbean, 
I  am pleased to report that in 2014 ANSA McAL 
has once again delivered profit before tax (PBT) 
above the billion dollar mark. 

While the year in review presented challenges in 
some sectors, there were significant opportunities 
in others that maintained your Group on a positive 
trajectory and produced a solid result. Our strong 
gains in our automotive, trading and distribution 
segments offset the decline in our financial 
services sector that arose from reduced yields in 
local and international portfolios.

In the period under review, our focus remained 
on extracting greater efficiency and business  
synergies to continuously improve our 
competitiveness, delivering on business plans and 
budgets, as well as creating stakeholder value. 

Our operations in the region and the US continue 
to benefit from refining and refocusing our 
business processes. The ongoing investments in 
IT, plant and equipment have performed well.                 

In Barbados, structural adjustment programmes 
and aggressive destination marketing are 
predicted to have a positive effect on the economy 
in the near future.  Nevertheless, we have 
continued our investment strategy and managed 
to improve performance over prior year in spite 
of delays in obtaining regulatory approvals to re-
open our yagship supermarket. We continue to 
invest and are proud to record the opening of a 
new yagship Standard store in +4 last year.  We 
anticipate an even better 2015.

Your Group’s performance has again demonstrated 
the benefits of a diverse portfolio strategy and 
the ability to leverage scope and geographic 
coverage.  Further, we believe there is even more 

room to grow our market share in the respective 
sectors, irrespective of a challenging macro-
economy. 

FINANCIAL PERFORMANCE

For a second consecutive year, the Group has 
crossed $6 billion in revenue and achieved over 
$1 billion in PBT. Total assets have grown and now 
exceed $13 billion with liquidity metrics either 
preserved or improved.

On a sectoral basis, our financial services sector 
declined by 23% as local and international 
portfolios generated $97 million less than the prior 
year.  The strong gains in our automotive, trading 
and distribution segment offset the decline in the 
manufacturing, packaging and brewing segment.  
Our operations in the USA, Barbados, Trinidad & 
Tobago, Grenada and St. Kitts have all performed 
well.

On a reported basis, revenues generated were 
$6.1 billion ($6.2 billion q 2013), PBT was $1,065 
million ($1,144 million - 2013) and earnings per 
share (EPS) is $3.�Ç ($4.31 - 2013).  Operating 
profit (before tax and share of results of associates 
and joint ventures) exceed the billion dollar mark 
for the fifth consecutive year at $1,0Ç� million 
($1,164 million q 2013).

All balance sheet liquidity metrics have been 
preserved or improved as we grow our asset base 
and debt is minimal as reyected by our increasing 
interest cover ratio of 2Ç.25 (25.12 - 2013).

Our balance sheet has never been stronger but we 
are never complacent. We remind ourselves that 
adaptability not just strength is key to long term 
sustainability.  In 2014, your Group committed 
investments of $184 million ($2Ç6 million q 2013) 
across several Sectors in business improvement 
and new business projects. 

Constant review of our governance and 
administration structures to verify ¼best practice’ is 
maintained in our operations and is second nature 
in the Group.   Our ¼act like an owner’ philosophy 
encourages ¼best practice’ and ¼innovation’ at all 
levels in the Group.

REPORT
OF THE  GRO1P CHAIRMAN AND CHIEF E8EC1TI6E

     I am pleased to report 
that in 2014 ANSA McAL 
has once again delivered 
profit before tax (PBT) 
above the billion dollar 
mark.
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MANUFACTURING - GERRY C. BROOKS

2014 was a year in which several companies in the Sector 
recorded significant success, positioning the Sector for 
transformative growth and greater value creation in the 
future. The Sector also recorded the lowest level of Lost 
Time Injuries and Lost Time Costs in the Group’s history, 
which is a direct consequence of a consistent, deliberate 
focus on Group-wide health and safety programmes.  
This has been an important and continuing focus of the 
Sector and Group.

ABEL Building Solutions commenced operations of 
its state-of-the-art block making facility. The facility was 
formally commissioned in June 2014 by the Honourable 
Kamla Persad-Bissessar, SC., MP., Prime Minister of 
Trinidad and Tobago. The new plant has improved 
compressive strength and quality of the traditional 
clay clocks and launched the new Hercules Block clay 
alternative – providing lightweight, compressive strength 
and better rendering. ABS enjoyed the highest level of 
block sales in its history in 2014.  Our Cladding Curtain 
Wall, Metpro and Air-conditioning lines  have also grown 
substantially.

Trinidad Match continues to reinvent itself and 
dominates the local and regional market.  A new BBQ 
match line was launched and several other initiatives are 
planned for 2015.  It has also successfully penetrated 
several new export markets.

ANSA Polymer has some key transformative 
initiatives in progress including investment in 
new Blow Moulding equipment and planned 
investment in flexible packaging which will 
better position the company to service existing 
and new local and regional customers.

ANSA McAL Chemicals enjoyed another 
excellent year following our successful plant 
expansion in 2013.  The company is well 
positioned to garner new export markets in 
both the water treatment and traditional bleach, 
chlorine and chemical segments.  The future is 
very encouraging.

ANSA Coatings also enjoyed a year of historic 
achievement, exceeding budget targets for 
profitability.  The Company launched several 
shops in Trinidad & Tobago and Jamaica, raising 
the bar on shop customer experience.  Future 
prospects are very encouraging.

DISTRIBUTION - JOSÉ NIVET AUTOMOTIVE - DAVID B. SABGA

In spite of very active competition in the market, our 
automotive business performed well.  We delivered 
12% revenue growth and an 11% improvement in 
profitability on prior year. 

Mitsubishi and Ford both lead the Sector in market 
share growth, Mitsubishi retaining its #1 position in 
the truck segment, while our other brands maintained 
their market share.

In October 2014, McEnearney Motors, the 
FORD agent for 95 years, opened its new facility. 
Customers are now offered a state-of-the-art FORD 
dealer showroom experience. This facility is the 
latest investment and is designed to improve the 
customer experience and raise the profile of our 
brands. Continuing the upgrade programme in our 
Automotive Sector, a new facility in Chaguanas will 
be opened by August 2015.  

We look forward to several initiatives in the coming 
year that will keep our business “top of mind” and 
retain our prominence in the Automotive Sector. 

In 2014, we completed the installation of our new 
dealer management IT software and expect to see 
enhancements in both administrative and customer 
experience.  

Mitsubishi has launched its new line of FUSO heavy 
trucks, 9 tons and up, in April 2015.  This is an 
additional lineup of trucks.

AMCO delivered the lead performance in the 
Sector, exceeding both prior year and budget.  All 
divisions performed well with a good mix of organic 
and new business growth. The outlook for 2015 is 
positive and the AMCO management is carefully 
monitoring the market for growth opportunities.

BrydenStokes in Barbados is expected to 
continue to benefit from a new and invigorated 
management team and  a brightening outlook for 
the economy.  The management is implementing 
initiatives to better manage the operational 
expenses and improve efficiencies while at the 
same time continuing to invest in people and brand 
development.     
                                                      
ANSA McAL Trading in Guyana did feel the effects 
of a decrease in the momentum of that economy, 
supply issues and the impact of parallel trade in the 
year under review affecting performance. However, 
our business is robust and the management has 
planned new product launches which will  bring 
excitement to the market and generate growth 
from new product lines.                                                                      

T.Wee Duty Free liquor store had a very good 
year with over 10% growth versus the prior and 
continues to provide an excellent retail outlet for 
our brands. 
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BEVERAGE - ANDREW N. SABGA FINANCIAL SERVICES - CHIP SA GOMES

The Sector delivered good operational 
performance in 2014 but volatility in 
investments constrained PBT to $270 million in 
2014 compared to $360 million in 2013.     

In ANSA Merchant Bank, the loan portfolio 
grew while maintaining best-in-class quality 
and returns.  The Bank also led capital markets 
transactions with volumes in the multiple billion 
dollar range for the third year successively. 
 
In Barbados, Consolidated Finance delivered 
significant profit levels in 2014 well in excess of 
2013 and also diversified its product offering by 
introducing “Green Financing” for renewable 
energy photovoltaic systems and electric cars 
in 2014.  

Our insurance companies Tatil Life and Tatil 
General also had good underwriting results in 
2014.  

I am proud to note that TATIL grew both 
gross and net premiums and managed claims 
and other expenses to produce a combined 
ratio of less than 85% reflecting TATIL’s best 
underwriting performance to date. 
 
We are working on exciting initiatives across 
the Financial Services Sector that will continue 
to build our strong, stable and diverse base 
of operations to ensure that our products and 
services remain efficient and relevant to our 
customers.

Media - Guardian Media Limited (GML) earned revenue 
of $209.2M in 2014, which compared favourably with 
$209.8M for the prior year considering this included 
windfall advertising revenue associated with four 
national elections.          

Editorial content and people remain the key drivers 
of this business and GML has continued to invest in 
attracting the best talent and delivering programming 
and content that grows market share. Higher operating 
costs in 2014 are associated with our investments in 
producing programming content, new technology 
and developing and training our talent.  The company 
reported profit before tax of $44.5M (2013: $58.8M). 
Net assets stood at $316.2M (2013: $311.8M).     
 
Traditional media remains relatively strong and the 
GML portfolio has again demonstrated strength 
and improvement. The Guardian continues to grow 
circulation and has added a Sunday Business Paper 
while CNC3 commands prime time and Radio delivers 
the widest network reach and diversity throughout T&T. 

In the digital space, the company continues to innovate 
and invest where they identify new revenue streams and 
the opportunity to grow the number of consumers of this 
rapidly evolving channel. The digital Guardian continues 
to record significant growth and has introduced a number 
of digital products that will enhance the user experience. 
GML is in the development stage of several other 
digital and non-digital projects and initiatives, including 
electronic billboard advertising, which enhances the 
media group’s network advertising capacity.

Furthermore, consolidating key elements of our 
operations with the print production division at 
the Guardian Building in Chaguanas will open new 
opportunities for in-house production, efficiencies and 
cost savings.  

Retail - Standard Distributors T&T, Barbados and Bell 
Furniture Limited experienced significant changes during 
2014. Standard Trinidad appointed a new Managing 
Director and commenced the rejuvenation and upgrade 
of their showrooms, starting with the renovation of the 
St. James showroom.                       

Standard Barbados also got an enhanced look with 
the relocation of that showroom from Haggatt Hall to 
Wildey which promises to bring improved performance 
and results into the operations in Barbados. Similarly, 

Bell Furniture welcomed a new General Manager and 
revitalised their offerings with more modern designs 
being introduced during the year.

The Sector will continue along its transformational path 
with new initiatives being launched in 2015 geared 
toward improvements in efficiencies, product offerings 
and market reach.  Focus is also being placed on brand 
experience and communication to the next generation 
of customers. The management is very excited by 
these initiatives and looks forward to successful 
implementation and growth.

Services – Gross Revenue grew 10% over 2013 mainly 
due to new business growth at ANSA Technologies.

As we plan for the next 5 years, our thrust and focus in the 
ever changing IT space is receiving the most attention 
and under recently appointed Sector Head, Ian Galt, we 
anticipate substantial improvements in profitability over 
the medium term. We are confident that the changes in 
structure and management in 2014 have re-aligned the 
businesses in the sector to address the future trends in 
these businesses.

Barbados - Our Barbados subsidiaries delivered much 
improved results versus the prior year despite operating 
in a difficult economic environment.

This was achieved due to the cumulative positive 
effects of 2 years of organisational restructuring and 
consolidation, which resulted in operating expenses 
being reduced by 16%, improved GP% by 2% and 
reduced Finance Costs by 90%, all of which improved 
our cash flow performance.

With the Group now on a more sound footing, we 
have moved from a period of consolidation to one of 
investment for growth, beginning with the investment 
in a new state-of-the art Standard Showroom, which 
opened in November of 2014. In 2015, we look 
forward to opening a world-class branch of our Trimart 
Supermarket chain, while making significant investments 
in our IT infrastructure at Trimart and our Automotive 
companies. These investments in combination with 
an expectation of an improvement in the Barbados 
economy in 2015, position ANSA McAL Barbados Ltd 
for still further improvements in performance for the 
future.

RETAIL, SERVICES & MEDIA

The Beverage Sector’s growth in 2014 was driven by 
increased sales in our soft drinks and brewed products 
portfolios.  Of note, Smalta, Carib Light and Mackeson 
showed healthy growth over prior year. Exports 
increased from all three breweries. 

In spite of economic challenges within the OECS, both 
Grenada Breweries Limited and Carib Brewery (St. Kitts 
& Nevis) Limited performed admirably, as they grew 
both local and export sales while managing their costs.

Carib Glassworks Limited had a challenging year with 
a 50% reduction in plant capacity as a result of the 
shut down of one of the two furnaces.  Nevertheless, 
the management has been successful in maintaining 
supply to key customers. Management has also done an 
excellent job in managing expenses during this period, 
this ensured the company remained competitive.   
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  We see our 
integrity as 
integral to our 
success. 

SHAREHOLDER VALUE

85TH ANNUAL SHAREHOLDERS’ MEETING 
AND GROUP EXPO 2014

In �uly 2014, ANSA McAL Limited hosted our 85th 
Annual Shareholders’ Meeting at the Regency 
Ballroom of the Hyatt Regency Hotel.  This was 
followed by our first Group Expo for shareholders 
of ANSA McAL Limited, Guardian Media Limited 
and ANSA Merchant Bank Limited who were all 
welcomed to the “City of ANSA McAL”.  Each 
participating subsidiary hosted a booth at the 
Expo showcasing their various products and 
services.  Group shareholders were able to 
interact with our Executives and employees. 
This historic event was produced to celebrate 
the financial achievements of the Group and to 
expose our shareholders to the very different 
facets of our business.

CORPORATE RESPONSIBILITY

One of the most valuable pillars of our collective 
134 year Legacy is ¼doing the right thing, is good 
for business¼q it deepens our connection with our 
customers, makes our companies more attractive 
to talent and builds goodwill in communities in 
which we operate.

In 2014, The Anthony N. Sabga Caribbean 
Awards for Excellence selected a further three 
Laureates bringing the total number of persons 
to be inducted in its College of Laureates to 
23.  This represents awards to the value of $10.5 
million.  The Awards Programme spans all of the 
English speaking Caribbean with Nominating 
Committees in Barbados, Guyana, �amaica, the 
OECS and Trinidad E Tobago.  I regret to say 
that in November 2014, the Chairman of the 
Regional Eminent Persons Selection Panel, Mr. 
Michael K. Mansoor, passed away.  Mr. Mansoor 
was instrumental in the inauguration of these 
Awards and was Chairman from 2009, having 
been appointed on the retirement of Sir Ellis 
Clarke, TC.

The ANSA McAL Group has long been one of the 
most successful and respected conglomerates in 
the region, both for our results and integrity.  We 
see our integrity as integral to our success. 

HISTORIC SIGNING BETWEEN ANSA McAL 
LIMITED AND UNIVERSITY OF THE WEST 
INDIES – ST. AUGUSTINE

In December 2014, a Memorandum of 
1nderstanding (MO1) was signed by the 
1niversity of the West Indies q St. Augustine 
Campus and ANSA McAL Limited for the 
construction of the Anthony N. Sabga School of 
Entrepreneurship, the Guardian Media School of 

�ournalism and a new home for the ANSA McAL 
Psychological Research Centre.  This contribution 
to the 1niversity is the largest benefaction it has 
received from any private sector entity. 

The partnership with UWI is not a new one since 
the ANSA McAL Psychological Research Centre 
at the 1niversity has been in existence since 
1�6�.  Additionally, many of the Laureates who 
benefited from The Anthony N. Sabga Caribbean 
Awards for Excellence originated from the 
1niversity.  It is our hope that these institutions 
will create future generations of high-minded 
journalists and commercially astute business 
professionals in the region.  Construction of 
these schools is expected to begin in 2015 at the 
1niversity’s St Augustine Campus. 

OUR PEOPLE

We have a long-standing culture that embraces 
diversity and fosters an inclusive work environment 
with equal opportunities.  Our employees are vital 
to the implementation of our business strategy 
and we continue to recruit, train and reward 
them to build business capabilities. In 2015, we 
will be honouring over three hundred and fifty 
employees who have committed, dedicated and 
delivered sterling service to our customers, at 
our Long Service and Group Awards.

I would like therefore to take this opportunity 
to express my pride and gratitude to the 6000 
members of the ANSA McAL Team and thank 
each and every one of them for doing what it 
takes to add strength and value to our Legacy of 
performance.  
   
The ANSA McAL family was deeply saddened 
by the passing of Mr. Michael K. Mansoor on the 
11th November 2014.  I take this opportunity 
to again honour his memory and pay tribute to 
a colleague who contributed immensely to our 
Group, the Nation and the Region.  We are all 
better for having known him.

Finally, I appreciate the candour of our non-
executive Parent Board and operating company 
directors for enriching our deliberations with 
their wisdom and experience.

I look forward to another year of value creation for 
all our stakeholders and building on our Legacy.

A. NORMAN SABGA
Group Chairman & Chief Executive
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We are ‘People centric’ and Customer focused.
  
Our manufacturing segment is listening, continuously learning, adapting and changing to 
ensure our trade partners are more competitive and our customers more delightedt  Every 
day we work and focus on getting bettert

The benefits are significant and the sector and segment have begun to reap the rewards.  
In 2014, ABEL Building Solutions won the Top ¼Large Category’ Manufacturer of the 
9ear Award by the Trinidad E Tobago Manufacturers Associationt This award recognised 
the revolutionary new clay products that have come to market in 2014. These include a 
revamped, significantly improved Classic Clay Block (4 x 8 x 16) and the new Hercules Block 
(6 x 8 x 16). These will be complemented by the Colossus line q the 8 x 8 x 16 offering, 
which will strengthen local and regional residential and commercial building infrastructure.  
We are extremely proud that our innovation has created a basis for a national building 
code providing greater protection to residential and commercial property owners.

These innovations were based on ¼big bet’ technologies, four years of planning, 
engineering and execution effort in game changing delivery in the construction sector.  
These wins come from Team ABS and I congratulate them as well as the contribution of 
outgoing Managing Director, Mr. 6ictor Cooper.  The Group fully supports Mr. Craig La 
Croix in his new role as Managing Director of ABS.

Winning takes bold commitments, a dedicated team and resilience. There were several 
moments of truth at ANSA McAL Chemicals as we invested in our Plant upgrade in 2013 
and our water treatment business in 2012.  Our Plant upgrade was executed on time and 
on budget.  1nfortunately, we also suffered a spate of rectifier failures in 2013 but were 
able to diagnose the problem and increased our investment in preventative maintenance 
and systems enquiry.  

This created improved performance and reaffirmed our commitment to consistent quality 
and supply to our customers. In 2014, ANSA McAL Chemicals enjoyed its best year 

     The Legacy of our Group is built on a business 
philosophy of value creation for all stakeholders. 
It has driven the enterprise to the restless pursuit 
of innovation, to embrace change and reward 
performance. 

     The Legacy of our Group is built on a business 

REPORT
OF THE GRO1P CHIEF OPERATING OFFICER
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May I thank all executives and staff who were involved 
in the process as well as our Group HSSE Manager, 
Nixon Gangoo.  Our 2014 benchmarks have inspired 
the Group to establish more ambitious targets for 
2015.

Finally, and over the next triennium, given how 
pervasive the digital domain has become our customers 
increasingly express a preference to communicate and 
do business with us in this space. Our focus will be on 
leveraging newly installed infrastructure to meet this 
expectation.  ANSA’s imagination, leveraging of our 
sector-wide A8 IT platforms will drive simplification 
and greater accountability in our businesses.                                                                                                                            
Our ongoing investment in HR will deepen our focus 
on Group and customer productivity.  We continue 
to regard customer problems q ¼pain points’ q as 
opportunities to build stronger relationships based on 
tailored solutions as we turn enterprise-wide capability 
into shareholder value.  This philosophy embraces 
our oldest manufacturing company, Trinidad Match 
Limited, to launch new SK1s in 2014 q as much as it 
applies to our newest enterprise q water treatment.

We made excellent progress in 2014.  We generated 
$6B in revenue and $1B in profit.  We continue to 
run the business well.  Performance was broad based 
and margins have improved. Our plans for the next 
triennium will build on our consistent EPS growth with 
a more valued mix.  

I want to thank our Group Chairman for his vision 
and leadership and my colleagues for their support. 
I believe in the Group and I am confident in its future.

ever.  Our expansion into water treatment will enable us 
to give customers ¼one holistic solution’ supported by 
ChemTreat and other international partners, providing 
the best of breed international solutions.  We are focused 
on winning for our customers and this desire runs deep 
into the DNA of the company.

Our Group’s ability to adapt and evolve is deeply 
embedded in our core and is symbolised at ANSA 
Coatings Limited.  Having implemented Microsoft A8 
in 2013, the company upgraded many of its shops and 
launched several new Colour Studios.  Regionally, ANSA 
Coatings was launched in �amaica in 2014.  Customer 
feedback is extremely encouraging.  The programme 
of Colour Shop expansion and upgrading will continue 
in 2015.  The appointment of several dynamic, young 
executives to the senior leadership team has fortified 
our customers’ confidence in the future of the company.  
Significantly, Microsoft A8, plant rationalisation, 
investment in chemistry and infrastructure enabled 
the company to achieve historic performance levels in 
2014.  We are very optimistic about the future and are 
positioned to grow every segment q industrial, decorative 
and automotive in the next triennium. 

Sissons Grenada continues to be the leading Coatings 
company in the OECS.  In 2014, the company was 
awarded ¼the Manufacturer of the 9ear’ by the Grenada 
Chamber of Commerce. The company has all its paint lines 
fully integrated to computer based colour development 
technologies and leads in Health and Safety performance 
with 1026 loss free Lost Time Injury (LTI) days. 

Flexible packaging is exploding in the region.  Success 
requires technology, know-how and execution, delivered 
at ever accelerating rates.  With our decades of experience 
in this sector, the Group has made the decision to 
drive transformative change at ANSA Polymer and will 
completely reengineer the business model.  These plans 
are well advanced and will be executed in 2015 to ensure 
improvements in productivity, customer service and 
sustainable value creation.  

Commendably, the manufacturing, packaging and 
beverage sectors contributed $2.1B or 33% of the $6B 
Revenue in 2014. These combined sectors continue to 
be the lead contributors to Group profitability. 

Health and Safety in 2014.  Our deliberate focus on 
case management, tool box sessions, engineering 
management and consultations with our union 
stakeholders enabled the Group to reduce LTIs by 
Ç1%, and associated costs by Ç4%.

Transformative Improvements 
in Health and Safety in 2014

Ç1% Ç4%

LTI Reduction Associated Cost Reduction

Gerry C. Brooks
GROUP CHIEF OPERATING OFFICER

Particularly noteworthy is that the Manufacturing Sector 
and Group enjoyed transformative improvements in 
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OVERVIEW

• Revenues at $6,105 million, down 2% from 2013 ($6,218 million).
• Operating profit exceeds $1 billion for the fifth consecutive year.
• Profit before tax (PBT) exceeds $1 billion for the second consecutive year but down 

Ç% vs prior year (2014: $1,065 million vs 2013: $1,144 million).
• Excluding the unrealised, non-cash gains/losses in the financial portfolios core 

underlying PBT improved 2% over 2013 (2014: $1,0�5 millionÆ 2013: $1,0ÇÇ million).
• EPS at $3.�Ç vs $4.31 (2013). 
• Cash generated from operations at $1,36� million up $384 million up 3�%.
• Cash generated from working capital up $3Ç� million over prior year.
• Finance costs at $41 million (2014) vs $4Ç million (2013)Æ down 14%.
• Total assets of $13,11Ç million up Ç% from 2013 ($12,231 million).
• Capital re-invested $184 million vs $2Ç6 million in 2013.
• Interest cover at 2Ç.3 vs 25.1 in prior year.

FINANCIAL PERFORMANCE
PBT crosses $1 billion for the second consecutive year. Operational profit has exceeded
$1 billion for five consecutive years reyecting the strength of conglomerate diversification. 

Highlights
Audited($millions)

Revenue
Operating Profit
Finance Costs
Profit Before Taxation (PBT)
Income Attributable to Shareholders
Earnings per Share

2006

4,130
812
119
710
475

$2.77

2007

4,985
949
138
908
605

$3.53

2008

5,329
987
137
861
575

$3.35

2009

5,052
967
122
861
578

$3.36

2010

5,048
1,052

112
954
621

$3.61

2011

5,267
1,027

111
905
597

$3.46

2012

5,892
1,024

97
946
633

$3.67

2013

6,218
1,164

47
1,144

742
$4.31

2014

6,105
1,080

41
1,065

685
$3.97

Our priority is to generate a quality earnings stream that is resilient to market shocks 

and to improve shareholders’ return over time. We do this through careful attention to 

ensuring that the underlying core assets are high quality and that we extract the required 

returns which exceed our weighted average cost of capital (WACC).  Assets in the financial 

services sector are subject to price movement and therefore earnings volatility. The value 

of the equity portfolio assets (subject to greatest price movement) subject to such price 

volatility at 31st December was $1,052 million ($643 million) and represents 8% of the 

total Group assets. 

REPORT
OF THE GRO1P FINANCE DIRECTOR
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TREASURY MANAGEMENT
Cash generated from operations exceeds $1 billion

Cash generated from operations increased by 39% to $1,369 million in 2014 (2013: $985 million) primarily due to 

improved working-capital management which released $379 million over prior year due to improved trade and 

other receivables collections. Cash conversion of 104% of earnings before interest, tax and non-cash charges 

(EBITDA) is strong. This metric measures how efficiently the business converts profitability into cash flow and 

demonstrates an improvement over 2013. 

Cash outflows from financing activities amounted to $267 million (2013: $274 million) and included the payments 

of $346 million (2013: $252 million) in dividends to shareholders of ANSA McAL Limited and certain subsidiaries. 

During the year, there was a short supply of US currency in the local market and in order to meet contractual 

commitments in a timely manner we borrowed US$30 million. Outside the financial services sector, this is the only 

significant third party borrowing and will be repaid in 2015.

As at 31st December 2014, total cash and cash equivalent stood at $1,691 million (2013: $1,939 million) a decrease 

of $248 million. This was due to a net increase in investments securities which will generate returns in the short to 

medium term.  Shareholders should note that of this amount, $723 million (2013: $1 billion) is held at our financial 

services sector.

In Q4 2014, we decided to tender out the Group’s banking services and a decision is expected to be made early 

in Q2 2015.

CAPITAL ALLOCATION
Continued reinvestment to ensure asset integrity and efficiency

We believe that capital asset integrity is paramount and we continue to re-invest to maintain and upgrade plant & 

machinery across the Group. A part of that process is a review where our technical teams assess the maintenance 

condition and remaining useful life of all major equipment. In 2014, we invested $184 million (2013: $276 million) 

in upgrading assets.  All major projects are subject to a tollgate process to ensure that the minimum WACC, 

profitability and payback benchmarks are achieved. The tollgate process is extracted from our Blue Books policy.

CAPITAL

We have made a conscious decision that such volatility is required in our portfolio as it supplements the core 

asset base which generates a stable predictable earnings stream.  In 2013, $67 million in unrealised gains were 

generated and in 2014, $30 million in unrealised losses were incurred. Excluding the unrealised losses (non-cash) 

in the Financial Sector, the Group delivered a year on year core underlying PBT improvement of 2% (2014: $1,095 

million; 2013: $1,077 million). On a reported basis, including these effects the Group’s PBT was $1,065 million 

(2013: $1,144 million).   Revenues generated were $6.1 billion (2013: $6.2 billion) and earnings per share (EPS) is 

$3.97 (2013: $4.31).

BALANCE SHEET MANAGEMENT
Total assets grew to $13,117 million, up 7%

The Group’s balance sheet is pristine and all necessary provisions/impairments have been taken on the high risk 

areas in the Group’s watchlist.  Total assets grew to $13,117 million up 7% from 2013 ($12,231 million) with a net 

asset position of $6,452 million ($5,983 million). All liquidity ratios (acid test of 1.21; current ratio of 1.50) are 

healthy. Our inventory holding at December 31, 2014 was $1,246 million (2013: $1,161 million) and stock levels 

remain reasonably well managed.   We believe that we can further improve in our management of working capital 

and in reducing the conversion cycle time between receipt of inventory and cash collection from customers. There 

is an ongoing effort to enhance performance in this area.

SEGMENTAL PERFORMANCE
The portfolio concentration in Trinidad & Tobago has buffered the Group’s earnings performance

Over 86% of the Group’s net assets are based in Trinidad and Tobago, 11% in Barbados and 3% other territories 

throughout the region and North America.  Top line revenues and PBT are similarly spread with the majority of 

revenues coming from companies in Trinidad and Tobago (70%), Barbados (14%) and 16% from the rest of the region 

and USA.  The Group’s overseas business has continued to demonstrate strong growth. Our Barbados business 

has stabilised and delivered earnings in excess of the prior year’s performance.  We have recently established a 

physical presence in Jamaica and anticipate further earnings as we build out this important market.  Overall, whilst 

the portfolio is concentrated in Trinidad & Tobago, and this has worked well for the Group, we will continue to 

gradually expand our presence regionally once it makes good economic sense.
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SHAREHOLDER VALUE
Dividend yield of 1.95% with a P/E ratio of 16.8

9our Directors have approved a final dividend of $1.00 per share (2013: $1.00) which will be paid on �une 8th. 

This, together with the interim dividend of $0.30 per share (2013: $0.30) brings the total dividend to $1.30 per 

share (2013: $1.30 per share).  This represents a dividend yield of 1.�5% and represents a payout of 28% of after 

tax profits. In accordance with section 110(1)(a)(i) of the Company’s Act, Chap. 81:01, the Directors have fixed 20th 

May 2015 as the Record Date for payment of the final dividend.  The register of members will be closed on 25th 

to 26th May 2015, both days inclusive. The share-price has been stable at over $66/share and P/E ratio of 16.8.

GOVERNANCE

In one of my previous reports, I mentioned our belief that getting the governance processes right is as important 

as earning money and for us that just makes good business sense. At the heart of exceptional performance is a 

culture of strong governance.  It’s a restless pursuit to do even better each year. Through our internal audit process 

and statutory audit, there are over 100 reviews conducted across the Group each year. That translates to over 

40,000 hours of critical, in-depth reviews.  There is a rigorous tracking system to ensure that all audit issues are 

reviewed and closed. All operating entities have functioning audit committees which meet on a regular basis with 

management and the external auditors.  The Heads of the Audit Committees are qualified persons independent 

of the company management and they have an unfettered access to the Group Chairman E CEO.  As we have 

regulated entities in our Group in both Trinidad and Barbados, the financial services companies are also subject 

to regulatory audits.

We have recently appointed a Group CFO, Mr. Alan Sadler, and his major role is to provide an additional level of 

assurance over the governance structure, internal control environment and accounting processes. 

SUMMARY 

We continue to focus on getting the fundamentals of the business right in every area. That’s job �1. In September 

2014, my Chairman E CEO and colleagues on the Executive Committee held an offsite session to discuss the 

future of our Group. We defined several initiatives to grow the business and these are owned by the various group 

executives. The Group’s balance sheet is pristineÆ we have a solid cash reserveÆ an inventory of growth projectsÆ a 

strengthened governance structure and have improved the overall quality of the earnings stream. 

I feel privileged to be a part of this amazing organisation.

Aneal Maharaj
GROUP FINANCE DIRECTOR
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   Our Group’s Legacy is as much about the 
progress of our people as it is about our 
commercial success.

“Getting the People Basics Right” – Our Leap of Faith’s Final Phase

People Basics are at the heart of the Group’s Leap of Faith commitment, a three-year 
process which was kicked-off in 2012. I am pleased to report that the promise has 
been delivered. 

People-related interventions, by definition, have long gestation periods and evolve 
over several financial years. 2014 saw initiatives that started in 2012 come to 
fruition, notably in the foundation stones of strategic human resource management: 
leadership-critical succession and performance management. The year also saw the 
birth of new priorities.

Leadership-Critical Succession

All future successors to leadership-critical positions have been assessed and 
Personal Development Plans (PDPs) established. 

During the year, our executive development programmes were launched in earnest:

•     The ANSA McAL EMBA (in collaboration with the Arthur Lok �ack School of
       Business)

•     Leadership development from Harvard Business School

•     The Leader of the Future Programme from the �MW Leadership
       Development Series

  Our Group’s Legacy is as much about the 

REPORT
OF THE  GRO1P H1MAN RESO1RCE DIRECTOR
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These are small steps in a longer journey, but the benefits 
were immediately apparent. In 2014, lost time incidents 
(LTIs) declined by more than threefold over the previous 
year. Days lost declined by nearly fivefold. Though there is 
commercial benefit arising out of the fact that the cost of LTIs 
in 2014 was 26% of the cost in 2013, this is of insignificance 
against the simple truth: less people are being hurt. We 
must achieve nobody getting hurt.

Looking Forward into 2015

The Group has now come to the end of its Leap of Faith 
engagement, but this does not mean that we have come 
to the end of our striving to Get the People Basics Right. 
Our new strategic focus is on doubling our net earnings 
and HR stands ready to align and rally people behind that 
formidable, yet achievable mandate.

Teresa White
group human resource director

The process of leadership-critical succession will be continuous as we identify other potential 
successors annually and ensure that the appropriate training is provided.

Over the past year, however, it also became increasingly clear that cultivating our future Executives 
required deeper action with longer range planning. This led to the  initiating of career ‘pathing’ 
for our high potential employees – The HiPo Programme, which is championed by the Sector 
HR Managers under the sponsorship of the Group HR Department. The Programme targets high 
performers with a proven track record at all levels across the Group once they have the potential 
to occupy leadership-critical positions within a 10-year period.

Strategic Performance Management

We continue to fine-tune the Group’s performance management system. The Group’s compensation 
strategy is driven by ‘pay-for-performance’ and our performance-related pay component is a 
significant part of employees’ annual earnings. Our employees can see how each element of their 
delivery has a personal monetary impact and how the overall earnings of their company impact 
their own earnings. Their line of sight is immediate, harmonising in each individual’s mind the 
interdependence of individual and corporate delivery. 

We also introduced an initiative where low performers (typically the bottom 10% of overall 
performance ratings) were identified and put onto focused Performance Improvement Plans. 
The main objective here is to remediate low performers through targeted monitoring and active 
coaching. 

HRIS Implementation

We are particularly proud that the HRp5 project was implemented across the entire Group ahead of time and under 
budget. 

Implementation has enhanced our efficiency and decision-making and its usage is being actively monitored by the 
Group HR Department. Further, subsidiaries’ full compliance is continuously audited by the Group Internal Audit 
Department. 

We will upgrade the system in the 2nd quarter of 2015. The provider’s system upgrades were largely informed by 
the specific needs of our large, diverse conglomerate that operates over multiple jurisdictions. We are very excited 
about these new functionalities and anxiously await their implementation.

Employee Engagement 

In the 2013 Annual Report I spoke about the employee benchmark survey completed across the entire Group. In 
2014 all Sector HR Managers were given heavily weighted KPIs to address the corrective actions arising out of the 
previous year’s survey. I am very pleased with the work heralded by the Sector HR Managers and anticipate that 
this will be evidenced in future survey results. I shall take the opportunity to share some examples of their work:

• In the Beverage Sector the weakest area was communication and this was addressed through Town Halls in 
which business objectives were shared. The sector has also implemented a simple evaluation instrument, which 
provides ongoing assurance that employees are satisfied that they are being informed and heard.

• In one of the Manufacturing subsidiaries, the number one focus was also communication. Company-wide Skip 
Level Meetings were conducted where the Executive Team engaged junior employees directly and subsequently 
shared their key concerns and recommendations with all supervisors. The  supervisors were then empowered to 
design and implement the solutions.

• In the Distribution Sector the main issue was talent management. In response, the Sector HR Manager extended 
the Group’s leadership-critical succession planning programme to include key middle manager/business-critical 
functions – particularly brand managers.

The Evolution of the Group’s HR Structure

The current organisation of the HR function was first implemented in the middle of 2011. The model operates on 
three levels: Group, Sector and Subsidiary. This was the first formalised matrix structure to be institutionalised in 
the Group. Though there were initial teething challenges, by mid-2014 the Group had enjoyed three years of the 
model in full operation and there is general satisfaction with its design and efficacy.

The benefit that is becoming 
increasingly evident is the balance 
achieved between Group-wide 
interventions (which are largely 
informed by the direction set by 
the Parent Board and the Executive 
Committee) and sector-specific 
interventions (which are idiosyncratic 
to the sector’s businesses). As the 
Sector HR Managers become more entrenched in 
their sectors, their understanding of commercial 
requirements becomes more sophisticated and this 
is evident in the reliance that their Sector Heads 
place on them. Thus, we see emerging the optimal 
equilibrium between the ANSA McAL People 
Brand and the self-expression of its constituent 
subsidiaries.

Safety Leadership

In looking back at 2014, I take special delight in 
the collaborative working between the HR function, 
the Group’s HSE function and the Executives 
and operational staff in the subsidiaries. This 
relationship is based on dialogue, training, ongoing 
inspections/observations, continuous reporting and 
consequence management. Safety-related KPIs are 
now reported directly every Monday to the Group 
Chairman, the Group Chief Operating Officer 
and myself, thereby ensuring safety performance 
visibility at the highest level and the immediate 
enforcement of accountability where appropriate.
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On Saturday 5th July 2014, ANSA McAL Limited hosted our 85th Annual Shareholders’ Meeting at the 
Regency Ballroom of the Hyatt Regency.  Immediately following this meeting, ANSA McAL’s Group 
Chairman and Chief Executive, Mr. A. Norman Sabga officially welcomed shareholders of ANSA McAL 
Limited, Guardian Media Limited and ANSA Merchant Bank Limited to our first Group Expo, the “City of 
ANSA McAL”, the first of its kind to be held in Trinidad and Tobago.

“Based on our results for 2013, when we achieved a profit before tax of $1 billion we decided to have this Expo at 
our AGM where we would celebrate with the owners of the business and we wanted to expose our Shareholders 
to the very different facets of our business” explained the Group Chairman as he gave the reasoning behind this 
historic event.

Each participating subsidiary hosted a booth at the Expo showcasing their various products and services where 
Group shareholders were able to interact with our Executives and employees. Shareholders were royally treated 
to special giveaways and sampling and were also able to benefit from specific sales promotions created especially 
for them. 

• Guardian Media Limited
• Standard Distributors Limited
• Carib Brewery Limited
• ANSA Merchant Bank Limited
• TATIL/TATIL Life
• Alstons Shipping/Alstons Travel

• Trinidad Match Limited
• ANSA Automotive Limited
• ANSA Technologies Limited
• ANSA Polymer
• ANSA McAL Chemicals Limited
• McEnearney Business Machines 

(MBM)

• ANSA Coatings Limited
• ABEL Building Solutions
• Carib Glassworks Limited
• Alstons Marketing Company 

Limited (AMCO)
• ANSA McAL Limited
      (Head Office)

Participating companies were:

ANSA McAL’s 
85th Annual
Shareholders ‘ Meeting & Group Expo 2014
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   We are dedicated to 
ensuring the Group’s 
future success and 
stability.

   We are dedicated to 
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Report of the Directors

The Directors have pleasure in presenting their Report to the Members together with the Financial Statements 
for the year ended December 31st, 2014.

RESULTS FOR THE YEAR 2014
Income Attributable to Shareholders of the Parent Company                           684,865
 
Deduct:

Dividends Paid
 
 Preference – 6%            10
 
 Ordinary (2014 Interim) – 30 cents per share  51,726
 
 Ordinary (2013 Final) – 1 dollar per share            172,263       
          
            (223,999)

Retained Income for the Year         460,866
 
Retained Earnings (b/f as previously reported)                  4,730,374                        

Other Movements in Revenue Reserves          (13,560) 

Balance as at 31st December 2014        5,177,680

DIVIDENDS
An interim dividend of 30 cents per share was paid and the Directors have declared a final dividend of $1.00 per 
share for the year ended December 31st, 2014 making a total distribution on each share of one dollar and thirty 
cents (2013: $1.30).  The final dividend will be paid on June 8th, 2015 to shareholders on the Register of Ordinary 
Members at May 20th, 2015.

DIRECTORS
In accordance with the By-Law No.1, Paragraph 4.04, Mr. A. Norman Sabga, Mr. David B. Sabga, Mr. Aneal Maharaj,
Mr. Ray A. Sumairsingh and Mr. Anthony N. Sabga, ORTT, Hon. LL.D (UWI) retire from the board and being eligible, 
offer themselves for re-election.

Mr. Michael K. Mansoor, a former Director of the board, passed away on November 11th, 2014.

Mr. Gerry C. Brooks will retire from the board effective April 30th, 2015 and will not be offering himself for
re-election.

AUDITORS
Ernst & Young have expressed their willingness to continue in office.

BY ORDER OF THE BOARD

Frances Bain-Cumberbatch
Corporate Secretary
26th March, 2015
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Directors’ &
Senior Officers’ Interests

A. Norman Sabga
David B. Sabga
Gerry C. Brooks
Aneal Maharaj
Ray A. Sumairsingh
Teresa White
Anthony N. Sabga
Andrew N. Sabga
Nicholas V. Mouttet
W. David Clarke
Anthony E. Phillip
Mark J. Morgan
Frances Bain-Cumberbatch

(a)
(b)
(c)

(d)
(e)
(f)

(g)

Notes 31st December, 2014 31st March, 2015

1,809,424
172,404
153,592

370
76,000

--
--

122,858
--
--
--
--
--

Beneficial BeneficialNon-Beneficial Non-Beneficial

--
--
--
--
--
--
--
--
--
--
--
--
--

1,809,424
172,404
153,592

370
76,000

--
--

122,858
--
--
--
--
--

--
--
--
--
--
--
--
--
--
--
--
--
--

NOTES:

(a) Mr. A. Norman Sabga has a beneficial interest in ANSA Investments Limited, the major shareholder of 
ANSA McAL Limited.  

(b) Mr. David B. Sabga has a beneficial interest in ANSA Investments Limited and has a beneficial interest in 
361,780 shares in the ANSA McAL Limited Employee Share Ownership Plan (“ESOP”). ANSA Merchant 
Bank Limited is the trustee of the ESOP.

(c) Mr. Gerry C. Brooks also has a beneficial interest in 154,733 shares in the ESOP.

(d) Ms. Teresa White also has a beneficial interest in 9,968 shares in the ESOP.

(e) Dr. Anthony N. Sabga has a beneficial interest in ANSA Investments Limited.

(f) Mr. Andrew N. Sabga also has a beneficial interest in ANSA Investments Limited and has a beneficial 
interest in 246,978 shares in the ESOP.

(g) Mrs. Frances Bain-Cumberbatch has a beneficial interest in 895 shares in the ESOP.

(h) ANSA Investments Limited, MASA Investments Limited, Norman Finance Developments Limited, Empire 
Investments Limited and Tower Investments Limited are all connected persons.
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A. Norman Sabga

David B. Sabga

Gerry C. Brooks

Aneal Maharaj

Nicholas V. Mouttet

Ray A. Sumairsingh

Anthony N. Sabga

Andrew N. Sabga

Teresa White

W. David Clarke

Anthony E. Phillip

Mark J. Morgan

Frances Bain-Cumberbatch

Name

1,809,424

172,404

153,592

370

-

76,000

-

122,858

-

-

-

-

-

Shareholding as at 
December 31st, 2014

106,250,740

106,431,222

1,000

-

-

-

110,698,547

102,722,764

-

7,036

-

-

-

Shareholding of 
Connected Persons as 

at December 31st, 2014

Directors’, Senior Officers’ and 
Connected Persons’ Interests
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Substantial Interests
Top 10 Shareholders of ANSA McAL Limited

Name

ANSA Investments Limited

Republic Bank Limited - 1162

MASA Investments Limited

Norman Finance Developments Limited

T&T Unit Trust Corporation - FUS

Empire Investments Limited

Alstons Limited

Trintrust Limited A/C 1088

Republic Bank Limited - 0778

RBTT Trust Limited – T964

Shares held as at
December 31st, 2014

85,385,394

10,076,528

9,836,810

7,232,280

4,118,064

4,117,865

3,760,000

3,144,623

2,334,781

2,230,000
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ANSA Relationship

The ANSA Group includes the following companies:

• ANSA Investments Limited
• Anthony N. Sabga Limited
• Bayside Towers Limited
• Norman Finance Developments Limited
• MASA Investments Limited
• Farmhouse Industries Limited
• Standard Graphics Supplies Limited

The ANSA Group collectively is the majority shareholder of ANSA McAL Limited. In 1986, the ANSA 
Group injected $30 million into McEnearney Alstons Limited (now called ANSA McAL Limited) and in 
1990 it invested another $10 million to acquire a further 10 million shares. The ANSA Group’s investment 
represented fresh capital rather than the purchase of existing shares.
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Notice of Annual Meeting of 
Shareholders 

NOTICE IS HEREBY GIVEN that the Eighty-sixth Annual Meeting of ANSA McAL Limited (the “Company”) will be 
held at the ANSA McAL Boardroom, 10th Floor, TATIL Building, 11 Maraval Road, Port of Spain on Thursday 28th 
May, 2015 at 4:00 p.m. for the following purposes:

ORDINARY BUSINESS
1. To receive and consider the audited Financial Statements for the year ended 31st December, 2014 and the 

report of the Directors and Auditors thereon.

2. To re-elect Directors.

3. To re-appoint Auditors and to authorise the Directors to fix their remuneration in respect of the period 
ending at the conclusion of the next Annual Meeting.

The text of the proposed resolution in relation to Item 2 above is contained in the Schedule annexed hereto.

BY ORDER OF THE BOARD

Frances Bain-Cumberbatch
Corporate Secretary

11th Floor, TATIL Building,
11 Maraval Road,
Port of Spain,
Trinidad, W.I.
17th April, 2015
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Notice of Annual Meeting of 
Shareholders 

NOTES:

1.  A member entitled to attend and vote may appoint one or more proxies to attend and vote instead of him.  
A proxy need not also be a member.

2.  No service contracts were entered into between the Company and any of its Directors.

3.  A shareholder which is a body corporate may, in lieu of appointing a proxy, authorise an individual by 
resolution of its directors or its governing body to represent it at the Annual Meeting.

4.  The Directors of the Company have not fixed a record date for the determination of shareholders who are 
entitled to receive notice of the Annual Meeting. In accordance with Section 111(a)(i) of the Companies 
Act, Chap. 81:01, the statutory record date applies. Only shareholders of record at the close of business 
on Thursday 16th April, 2015, the date immediately preceding the date on which the Notice is given, are 
therefore entitled to receive Notice of the Annual Meeting.

SCHEDULE
Text of Proposed Resolution regarding the re-election of Directors to be considered at the Annual Meeting of 
Shareholders of the Company to be held on Thursday 28th May, 2015.

Ordinary Resolution
Be it Resolved:-

 “That in accordance with By-Law No. 1, Paragraph 4.04, Messrs. A. Norman Sabga, David B. Sabga, Aneal 
Maharaj, Ray A. Sumairsingh, Anthony N. Sabga, ORTT, Hon. LL.D (UWI), each be and each of them is 
hereby re-elected a Director of the Company to hold office for a term of two years expiring on the close of 
the second Annual Meeting of the Shareholders of the Company following this election.”
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Management Proxy Circular

REPUBLIC OF TRINIDAD AND TOBAGO

THE COMPANIES ACT, CHAP. 81:01
[SECTION 144]

1. Name of Company: ANSA McAL Limited   Company No.: A-1444(C)

2. Particulars of Meeting:

 Eighty-sixth Annual Meeting of ANSA McAL Limited (the “Company”) to be held at the ANSA McAL 
Boardroom, 10th Floor, TATIL Building, 11 Maraval Road, Port of Spain on Thursday 28th May, 2015 at

 4:00 p.m.

3. Solicitation:

 It is intended to vote the Proxy solicited hereby (unless the Shareholder directs otherwise) in favour of all 
resolutions specified in the Form of Proxy sent to the Shareholders with this Management Proxy Circular 
and, in the absence of a specific direction, in the discretion of the Proxy holder in respect of any other 
resolution.

4. Any Director’s statement submitted pursuant to Section 76(2) of the Companies Act, Chap. 81:01:

 No statement has been received from any Director of the Company pursuant to Section 76(2) of the 
Companies Act.

5. Any Auditor’s statement submitted pursuant to Section 171(1) of the Companies Act, Chap. 81:01:

 No statement has been received from the Auditors of the Company pursuant to Section 171(1) of the 
Companies Act.

6. Any shareholder’s proposal and/or statement submitted pursuant to Sections 116(a) and 117(2) of the 
Companies Act, Chap. 81:01: 

 No proposal has been received from any Shareholder pursuant to Sections 116(a) and 117(2) of the 
Companies Act.

DATE
17th April, 2015

SIGNATURENAME AND TITLE
Frances Bain-Cumberbatch

Corporate Secretary
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REPUBLIC OF TRINIDAD AND TOBAGO

THE COMPANIES ACT, CHAP. 81:01
[SECTION 143(1)]

1. Name of Company: ANSA McAL Limited   Company No.: A-1444(C)

2. Particulars of Meeting:

 Eighty-sixth Annual Meeting of ANSA McAL Limited (the “Company”) to be held at the ANSA 
McAL Boardroom, 10th Floor, TATIL Building, 11 Maraval Road, Port of Spain on Thursday 28th 
May, 2015 at 4:00 p.m.

3.  I/We……………………………………..being a member/members of the Company hereby 
appoint Mr. A. Norman Sabga of Port of Spain, or failing him Mr. David B. Sabga of Port of Spain, 
or failing him…………………………………………………. of ……………………………. as my/our 
proxy to vote for me/us on my/our behalf at the Annual Meeting of the Company to be held on 
Thursday 28th May, 2015 and at any adjournment thereof.

Dated this ………………day of ………………2015.

Signed: ………………………………………………

Please indicate with an “X” in the spaces below how you wish your votes to be cast.

Form of Proxy 

      RESOLUTION
Ordinary Resolution

1. That the audited Financial Statements for the Company 
for the financial year ended 31st December, 2014 and the 
reports of the Directors and of the Auditors thereon having 
been considered be adopted.        

FOR      AGAINST
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Form of Proxy

      NOTES:

1. A shareholder may appoint a proxy of his/her own choice. If such an appointment is made, delete 
the words “Mr. A. Norman Sabga of Port of Spain, or failing him Mr. David B. Sabga of Port of 
Spain, or failing him” from the Form of Proxy above and insert the name and address of the person 
appointed proxy in the space provided and initial the alteration. 

2. To be effective, this Form of Proxy or other authority (if any) must be deposited at the Registered 
Office of the Company, 11th Floor, TATIL Building, 11 Maraval Road, Port of Spain not later than 
forty-eight hours before the time appointed for holding the Annual Meeting.

3. Any alteration made to this Form of Proxy should be initialled.

4. If the appointor is a Corporation, this Form of Proxy must be under its Common Seal, or under the 
hand of an officer or attorney duly authorised in writing.

5. In the case of joint holders, the signature of any holder is sufficient but the names of all joint holders 
should be stated.

      RESOLUTION
Ordinary Resolution

2. That in accordance with By-Law No. 1, Paragraph 4.04, each of the following 
persons who retire and being eligible be and each of them hereby is re-
elected a Director of the Company to hold office for a term of two years from 
the date of the election expiring on the close of the second Annual Meeting 
of the Shareholders of the Company following this election:

 Mr. A. Norman Sabga, 
 Mr. David B. Sabga, 
 Mr. Aneal Maharaj, 
 Mr. Ray A. Sumairsingh, 
 Mr. Anthony N. Sabga, ORTT, Hon. LL.D (UWI).  

3. That Messrs. Ernst & Young be appointed as Auditors of the Company and 
that the Directors be and hereby are authorised to fix their remuneration in 
respect of the period ending at the conclusion of the next Annual Meeting of 
the Company.

FOR      AGAINST
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ANSA McAL Group Companies, 
Businesses and Products

AUTOMOTIVE

ANSA AUTOMOTIVE LIMITED
100% 
Motor Vehicles

BURMAC
100%
Industrial & Agricultural 
Equipment

CARMAX
100%
Pre-owned Vehicles

CLASSIC MOTORS
100%
Honda Motor Vehicles

DIAMOND MOTORS
100%
Mitsubishi Motor Vehicles

McENEARNEY MOTORS
100%
Ford Motor Vehicles

OXFORD MOTORS
100%
Mini Motor Vehicles

RICHMOND MOTORS
100%
BMW Motor Vehicles

TRAFALGAR MOTORS
100%
Jaguar & Landrover Motor 
Vehicles

McENEARNEY QUALITY INC. 
(Barbados)
100%
Mazda, Kia, Ford, BMW & Mini 
Cooper Motor Vehicles

BEVERAGE

CARIBBEAN DEVELOPMENT 
COMPANY LIMITED 
80%
Carib & Stag Lager Beers, Stouts & 
Shandy

CARIB BREWERY LIMITED 
80%
Carib & Stag Lager Beers, Stouts & 
Shandy

CARIB GLASSWORKS LIMITED 
100%
Glass Bottles

CARIB BREWERY (ST. KITTS & 
NEVIS) LIMITED 
52.43%
Carib Lager Beer, Stouts & Shandy 

GRENADA BREWERIES LIMITED 
55.54%
Carib Lager Beer, Stouts, Shandy 
& Soft Drinks

DCI MIAMI, INC.
100%
Distributor of Brewery Products

DISTRIBUTION

ALSTONS MARKETING COMPANY 
LIMITED 
100%
Pharmaceuticals, Foodstuffs, Wines & 
Spirits, Household Products

T.WEE LIMITED 
100%
Foodstuffs, Wines & Spirits

TOBAGO MARKETING COMPANY 
LIMITED 
100%
Pharmaceuticals, Foodstuffs, Brewery, 
Wines & Spirits and Household 
Products  

ANSA McAL TRADING (GUYANA) 
LIMITED 
100%
Pharmaceuticals, Foodstuffs, Brewery, 
Wines & Spirits and Household 
Products

BRYDEN STOKES LIMITED 
(Barbados)
100%
General Wholesale, Distribution, 
Pharmaceuticals, Wines & Spirits and 
Brewery

McAL TRADING LIMITED 
100%
Distribution

FINANCIAL SERVICES

ANSA MERCHANT BANK LIMITED
82.48% 
Investment & Merchant Bank

TRINIDAD AND TOBAGO 
INSURANCE LIMITED
82.48% 
Fire, Accident, Marine, 
Cargo & Health Insurance

TATIL LIFE ASSURANCE LIMITED
82.42% 
Insurance Underwriters

CONSOLIDATED FINANCE CO. 
LIMITED 
(Barbados)
100%
Hire Purchase, Finance, Fixed 
Deposits, Lease Rental

BRYDENS INSURANCE INC.
(Barbados)
100% 
General Insurance Underwriters
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ANSA McAL Group Companies, 
Businesses and Products

CARIBBEAN ROOF TILE 
COMPANY LIMITED
50% 
Clay Roof Tiles

SISSONS PAINTS (GRENADA) 
LIMITED
100% 
Decorative Paints

TRINIDAD MATCH LIMITED
100% 
Safety Matches

MEDIA

GUARDIAN MEDIA LIMITED
56.17% 
Newspaper Publishers, Radio 
Broadcasters & Television 
Broadcasters

CABLE NEWS CHANNEL 3 
(CNC3)
100% 
Cable Television News Channel 

TRINIDAD BROADCASTING 
NETWORK
100% 
Radio Broadcasting

SERVICES

ALSTONS SHIPPING LIMITED
100% 
Shipping, Air Cargo, Freight, 
Stevedoring & Inspection Services

ALSTONS TRAVEL LIMITED
100% 
Travel, Tour Services & Tour 
Operations

ANSA McAL INTERNATIONAL 
TRADING LIMITED
100% 
Freezone Company

ANSA TECHNOLOGIES LIMITED
100% 
Drilling Fluids, Tools, Equipment & 
Related Engineering Services to the 
Oil Industry

CROWN INDUSTRIES LIMITED
100% 
Paper Converters & Manufacturers 
of Envelopes & Printing Inks

McENEARNEY BUSINESS 
MACHINES
100% 
Office Equipment, Office Supplies 
& Business Machines

STANDARD EQUIPMENT
100% 
Paper Products & Suppliers 
for the Printing Industry

ANSA McAL (US) INC.
100% 
Purchasing, Warehousing Services & 
Freight Forwarders 

ANSA McAL TRADING INC.
(US)
100% 
Procurement & Logistics Services, 
Marketing & Distribution (Kenmore, 
Sears, Diehard, Ford Motor 
Company Brands)

BRYDENS RETAIL INC.
(Barbados)
52% 
Stationery & Office Supplies

MANUFACTURING

ANSA McAL ENTERPRISES 
LIMITED
100% 
Manufacturing 

ABEL BUILDING SOLUTIONS
100% 
Clay Products, Steel, Aluminium, 
PVC, Building Products, 
Air Conditioning Solutions 

ABEL AIR CONDITIONING 
DIVISION
100% 
Air Conditioning Solutions   

BESTCRETE
100% 
Concrete Products

ANSA COATINGS LIMITED
100% 
Automotive, Industrial, Marine & 
Decorative Paints (Penta & Sissons 
Brands)

ANSA COATINGS JAMAICA 
LIMITED
100% 
Automotive, Industrial, Marine & 
Decorative Paints 
(Penta, Sissons, Glidden, Nexa, 
Devoe, International & Aquabase 
Brands)

ANSA McAL CHEMICALS 
LIMITED
100% 
Liquid Chlorine, Caustic Soda, 
Hydrochloric Acid & Bleach

ANSA POLYMER
100% 
Flexible Plastic Packaging & Plastic 
Crates
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ANSA McAL Group Companies, 
Businesses and Products

BRYDENS XPRESS OFFICE 
SUPPLIES INC.
(Barbados)
52% 
Office Supplies

RETAIL

STANDARD DISTRIBUTORS 
LIMITED
100% 
Furniture & Equipment

STANDARD DISTRIBUTION & 
SALES (BARBADOS) LIMITED
100% 
Furniture & Equipment

BELL FURNITURE INDUSTRIES 
LIMITED
100% 
Furniture

TRIMART INC.
(Barbados)
100% 
Supermarket Chain

INTERMEDIATE HOLDING 
COMPANIES

ALSTONS LIMITED
100% 
Intermediate Holding Company

ANSA McAL TRADING LIMITED
100% 
Intermediate Holding Company

ANSA McAL (BARBADOS) LIMITED
100% 
Intermediate Holding Company

AMCL HOLDINGS LIMITED
100% 
Intermediate Holding Company

THE CARIBBEAN DEVELOPMENT 
COMPANY (ST. KITTS) LIMITED
100% 
Intermediate Holding Company

REAL ESTATE

BAYSIDE WEST LIMITED
100% 
Residential Development

BEH HOLDINGS LIMITED
100% 
Commercial Property Rentals

GRAND BAZAAR LIMITED
40% 
Owner & Operator of Shopping Malls

O’MEARA HOLDINGS LIMITED
100% 
Property Development

PROMENADE DEVELOPMENT 
LIMITED
100% 
Commercial District Trade Centre

TRINIDAD LANDS LIMITED
40% 
Property Lands
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ANSA McAL Group Companies’ 
Contact Information 

AUTOMOTIVE

ANSA AUTOMOTIVE LIMITED
25 Richmond Street, Port of Spain, Trinidad.
Tel:  (868) 623-2731 | Fax: (868) 623-6882
E-mail:  jerome.borde@ansamcal.com
Website:  www.ansaauto.com
Managing Director:  Jerome Borde

BURMAC
25 Royal Road, San Fernando, Trinidad.
Tel:  (868) 657-2277 | Fax: (868) 652-6222
E-mail:  sheldon.cyrus@ansamcal.com
General Manager:  Sheldon Cyrus

CARMAX
The City of Grand Bazaar, 
Uriah Butler & Churchill Roosevelt Highways,
Valsayn, Trinidad.
Tel/Fax: (868) 663-3635
E-mail: carmaxtt@tstt.net.tt
Website: www.carmaxtt.com
General Manager: Neil Mohammed
          
CLASSIC MOTORS
Cor. Charles & Richmond Streets,
Port of Spain, Trinidad.
Tel:  (868) 624-6632 | Fax: (868) 624-3376
E-mail:  classicmotors@tstt.net.tt
Website:  www.classicmotorstt.net/ku/autos
General Manager:  Daryl Young

DIAMOND MOTORS
25 Richmond Street, Port of Spain, Trinidad.
Tel:   (868) 625-2277 | Fax:  (868) 623-6882
E-mail:  info@diamondmotors.co.tt
Website: http://diamondmotors.co.tt/
General Manager:  Rishi Basdeo

McENEARNEY MOTORS
17-23 Charles Street, Port of Spain, Trinidad.
Tel:   (868) 627-3673
Fax:  (868) 625-2797
E-mail:  mcmotors@tstt.net.tt
Website: http://fordtrinidad.com/
General Manager:  Jimmy Boissiere

OXFORD MOTORS
25 Richmond Street, Port of Spain, Trinidad.
Tel:  (868) 625-2277 | Fax: (868) 627-7534 
E-mail: neil.mohammed@ansamcal.com
Website: www.minilat.com
General Manager: Neil Mohammed

RICHMOND MOTORS
30 Richmond Street, Port of Spain, Trinidad.
Tel:  (868) 627-7531/2  | Fax: (868) 627-7534
E-mail: neil.mohammed@ansamcal.com
Website: http://www.bmw.tt/tt/en/
General Manager: Neil Mohammed

TRAFALGAR MOTORS
Cor. Charles & Melbourne Streets,
Port of Spain, Trinidad.
Tel:  (868) 625-7775  | Fax: (868) 625-1770
E-mail: alex.sabga@ansamcal.com
Website: http://jlrcaribbean.com/
General Manager: Alexander Sabga

McENEARNEY QUALITY INC.
Wildey, St. Michael, BB14007, Barbados.
Tel:  (246) 467-2400 | Fax:  (246) 427-0764
E-mail: alex.mackenzie@mqi.bb
Website: http://www.mqi.bb/
Chief Executive Officer:  Alex MacKenzie
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BEVERAGE

CARIBBEAN DEVELOPMENT COMPANY LIMITED
Eastern Main Road, Champs Fleurs, Trinidad.
Tel:  (868) 662-2231/7 | Fax: (868) 663-7004
Website:  http://www.caribbrewery.com/

CARIB BREWERY LIMITED
Eastern Main Road, Champs Fleurs, Trinidad.
Tel:  (868) 662-2231/7 | Fax:  (868) 663-7004
E-mail:  gabriel.faria@ansamcal.com
Website:  www.caribbrewery.com
Managing Director:  Gabriel Faria

CARIB GLASSWORKS LIMITED
Eastern Main Road, Champs Fleurs, Trinidad.
Tel:  (868) 662-2231-7 | Fax:  (868) 663-1779
E-mail:  marketing@caribglass.com
Website:  http://www.caribglass.com/
Managing Director:  David Hadeed

CARIB BREWERY (ST. KITTS & NEVIS) LIMITED
Buckley’s Site, P. O. Box 1113, Basseterre, St. Kitts.
Tel:  (869) 465-2309 | Fax:  (869) 465-0902
E-mail:  markwilkin@caribbrewery.com
Managing Director:  Mark Wilkin

GRENADA BREWERIES LIMITED
Grand Anse, St. Georges, Grenada.
Tel:  (473) 444-4248 | Fax:  (473) 444-4842
E-mail:  ronantoine@spiceisle.com
Managing Director:  Ron Antoine

DCI MIAMI INC.
11403 NW 39th Street, Doral, Florida 33178, USA.
Tel:  (305) 591-0885 | Fax:  (305) 591-3104
E-mail:  james.webb@dcimiami.com
President:  James Webb

DISTRIBUTION

ALSTONS MARKETING COMPANY LIMITED
Uriah Butler Highway & Endeavour Road, 
Chaguanas, Trinidad.
Tel:  (868) 671-2713/20, 4264/67
Fax:  (868) 671-2857
E-mail:  rene.degannes@ansamcal.com
Website: www.amcott.info
Managing Director:  Rene De Gannes

T.WEE LIMITED
Piarco International Airport, Piarco, Trinidad.
Tel: (868) 669-4748 | Fax: (868) 669-0281
E-mail:  rene.degannes@ansamcal.com
Managing Director:  Rene De Gannes

TOBAGO MARKETING COMPANY LIMITED
“Highmoor”, Plymouth Road, Scarborough, Tobago.
Tel:  (868) 639-2160, 2170 | Fax:  (868) 639-3624
E-mail:  andre.jacelon@ansamcal.com
General Manager: Andre Jacelon 

ANSA McAL TRADING (GUYANA) LIMITED
Lot 60-63 Industrial Area, Beterverwagting, East 
Coast, Demerara, Guyana.
Tel:  (592) 220-0455, 0505, 0268
Fax:  (592) 220-0976
E-mail: ansamcaltradingltd@ansamcal.com 
Website: www.ansamcalguyana.com 
Managing Director:  Beverly Harper

BRYDEN STOKES LIMITED
Barbarees Hill, St. Michael, BB12060, Barbados.
Tel:  (246) 431-2600 | Fax:  (246) 426-0755
E-mail: geoffrey.evelyn@ansamcal.com
Website: www.brydens.com 
Chief Executive Officer: Geoffrey Evelyn

ANSA McAL Group Companies’ 
Contact Information 
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ANSA McAL Group Companies’ 
Contact Information 

McAL TRADING LIMITED
Wildey, St. Michael, BB14007, Barbados.
Tel:  (246) 434-2900 | Fax: (246) 228-1619
E-mail: headoffice@mcalbds.com

FINANCIAL SERVICES

ANSA MERCHANT BANK LIMITED
ANSA Centre, 11C Maraval Road, Port of Spain, 
Trinidad.
Tel: (868) 623-8672 | Fax:  (868) 624-8763
E-mail: ansabank@ansamcal.com
Website: http://www.ansabank.com/
Managing Director:  Gregory Hill

CONSOLIDATED FINANCE CO. LIMITED
Moorlands, Hastings, Christ Church, Barbados.
Tel:  (246) 467-2350 | Fax:  (246) 426-8626
E-mail:  rolf.phillips@ansamcal.com
President/CEO:  Rolf Phillips

TRINIDAD AND TOBAGO INSURANCE LIMITED
11 Maraval Road, Port of Spain, Trinidad.
Tel:   (868) 628-2845 | Fax:  (868) 628-0035, 6545
E-mail:  info@tatil.co.tt
Website:  http://www.tatil.co.tt/
Managing Director:  M. Musa Ibrahim

TATIL LIFE ASSURANCE LIMITED
11 Maraval Road, Port of Spain, Trinidad.
Tel:   (868) 628-2845 | Fax:  (868) 628-0035, 6545
E-mail:  life@tatil.co.tt
Website:  http://www.tatil.co.tt/
(Ag) Chief Executive Officer: Ronald Lai Fang

BRYDENS INSURANCE INC.
Norman Centre, Broad Street, Bridgetown, 
St. Michael, Barbados.
Tel:   (246) 431-3611 | Fax:  (246) 429-5675
E-mail:  customerservice@brydensinsurance.com
Chief Executive Officer:  Richard Ince

MANUFACTURING

ANSA McAL ENTERPRISES LIMITED 
Lightpole 4, Depot Road, Longdenville, 
Chaguanas, Trinidad.
Tel:  (868) 665-2235 | Fax: (868) 223-1115
E-mail: abel.sales@ansamcal.com 
Website: www.abelbuildingsolutions.com
Managing Director:  Craig La Croix

ABEL BUILDING SOLUTIONS
Building #2, Maingot Street, Mount Hope, Trinidad.
Tel:   (868) 665-2235 | Fax:  (868) 223-1115
E-mail: abel.sales@ansamcal.com 
Website: www.abelbuildingsolutions.com
Managing Director:  Craig La Croix

ABEL - AIR CONDITIONING DIVISION
Building #2, Maingot Street, Mount Hope, Trinidad.
Tel:   (868) 665-2235 | Fax:  (868) 223-1115
E-mail: abel.sales@ansamcal.com 
Website: www.abelbuildingsolutions.com
General Manager:  Debra Comach

BESTCRETE
Churchill Roosevelt Highway, Golden Grove, 
Trinidad.
Tel:   (868) 642-4703, 4725 (868) 665-2235
Fax:  (868) 642-4815
E-mail: abel.sales@ansamcal.com 
Website: www.abelbuildingsolutions.com
Managing Director:  Craig La Croix
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ANSA McAL Group Companies’ 
Contact Information 

ANSA COATINGS LIMITED
ANSA McAL Industrial Park, 51-59 Tumpuna Road,
Guanapo, Arima, Trinidad.
Tel:   (868) 643-2425/8 | Fax:  (868) 643-2509
E-mail:  roger.roach@ansamcal.com  
Website: www.pentapaints.com 
Managing Director:  Roger Roach

ANSA COATINGS JAMAICA LIMITED
Suites 9 & 10, 47E Old Hope Road, Kingston 5, 
St. Andrew, Jamaica.
Tel:  (878) 930-6628 
E-mail:  trevor.lloyd@ansamcal.com  
General Manager:  Trevor Lloyd

ANSA McAL CHEMICALS LIMITED
North Sea Drive, Point Lisas Industrial Estate, 
Savonetta, Trinidad.
Tel:  (868) 636-9918, 5380 | Fax:  (868) 665-9931
E-mail:  ansachem@tstt.net.tt
Website: www.ansamcalchemicals.com
Managing Director:  Andy Mahadeo

ANSA POLYMER
ANSA McAL Industrial Park, 51-59 Tumpuna Road,
Guanapo, Arima, Trinidad.
Tel:   (868) 643-3137, 2615, 1330, 0503
Fax:  (868) 643-1254
E-mail:  apl@ansamcal.com
Website: http://www.ansapolymer.com/
Managing Director: John Charles

CARIBBEAN ROOF TILE COMPANY LIMITED
Depot Road, Longdenville, Chaguanas, Trinidad.
Tel:  (868) 665-5221/3, (868) 671-4272/3
Fax: (868) 665-9673
E-mail: abel.sales@ansamcal.com 
Website: www.abelbuildingsolutions.com

SISSONS PAINTS (GRENADA) LIMITED
Frequente Industrial Park, Grand Anse, 
St. George’s, Grenada.
Tel:   (473) 444-1457, 4157, 1023
Fax:  (473) 444-1676
E-mail:  chris.deallie@ansamcal.com  
Website: www.sissonspaints.com 
Managing Director:  Christopher De Allie

TRINIDAD MATCH LIMITED
Corner Gordon & Maingot Streets, Mount Hope, 
Trinidad.
Tel:  (868) 638-1974, 5483 | Fax:  (868) 675-0084
E-mail:  trinmatch@tstt.net.tt
Website: www.trinidadmatch.com
Managing Director:  Michael Baiz

MEDIA

GUARDIAN MEDIA LIMITED
22-24 St. Vincent Street, Port of Spain, Trinidad.
Tel:   (868) 623-9802/5, 8871/9
Fax:  (868) 625-7211
E-mail:  tbcadmin@ttol.co.tt
Website:  www.guardian.co.tt
Managing Director: Lisa Agard

CABLE NEWS CHANNEL 3 (CNC3)
A Division of Guardian Media Limited
22-24 St. Vincent Street, Port of Spain, Trinidad.
Tel:   (868) 623-9802/5, 8871/9
Fax:  (868) 625-7211
E-mail:  cnc3-news@ttol.co.tt
Website: www.guardian.co.tt/cnc3 
General Manager:  Nicholas Sabga

TRINIDAD BROADCASTING
A Division of Guardian Media Limited
22-24 St. Vincent Street, Port of Spain, Trinidad.
Tel:   (868) 623-9802/5, 8871/9 | Fax:  (868) 625-1782
E-mail:  tbcadmin@ttol.co.tt
General Manager:  Steve Dipnarine
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SERVICES

ALSTONS SHIPPING LIMITED
3 Abercromby Street, Port of Spain, Trinidad.
Tel:   (868) 625–2201/5
Fax:  (868) 625–3691, (868) 627–3368
E-mail: asladmin@ansamcal.com
Website: http://alstonsshippingtt.com/
Managing Director: Chris Maraj

ALSTONS TRAVEL LIMITED
67 Independence Square, Port of Spain, Trinidad.
Tel:  (868) 625–2201/5 | Fax: (868) 625–3682

ANSA TECHNOLOGIES LIMITED
40 Cipero Road, Victoria Village, San Fernando, Trinidad.
Tel:   (868) 657–7151, (868) 652–3571
Fax:  (868) 652–5575, 6407
E-mail: aleem.hosein@ansamcal.com
Website: www.ansatech.com
Managing Director:  Aleem Hosein

CROWN INDUSTRIES LIMITED
ANSA McAL Centre, Uriah Butler Highway & 
Endeavour Road, Chaguanas, Trinidad.
Tel:   (868) 671-2650 | Fax:  (868) 657-3417
E-mail: jeewan.mohan@ansamcal.com
Managing Director:  Jeewan Mohan

McENEARNEY BUSINESS MACHINES
34–36 Richmond Street, Port of Spain, Trinidad.
Tel:   (868) 625–1041 | Fax:  (868) 625–0086
E-mail: mbm.sales@ansamcal.com
Website: www.mbm-tt.net
Managing Director:  Jeewan Mohan

STANDARD EQUIPMENT
ANSA McAL Centre, Uriah Butler Highway & 
Endeavour Road, Chaguanas, Trinidad.
Tel:  (868) 671-2650 | Fax: (868) 657-3417
E-mail: jeewan.mohan@ansamcal.com
Managing Director:  Jeewan Mohan

ANSA McAL (US) INC.
11403 NW 39th Street, Miami, FL 33178, USA.
Tel:  (305) 599–8766 | Fax: (305) 599–8917
E-mail:  wendell.beckles @ansamcalus.com
Website: www.ansamcalus.com
President: Wendell Beckles

ANSA McAL TRADING INC.
11403 NW 39th Street, Miami, FL 33178, USA.
Tel:   (305) 599–8766 | Fax:  (305) 599–8917
E-mail:  wendell.beckles @ansamcalus.com
Website: http://www.ansamcaltrading.com/
President: Wendell Beckles

BRYDENS RETAIL INC.
Lower Estate, St Michael, BB19188, Barbados.
Tel:  (246) 431–2600, 2646 | Fax:  (246) 426–3556
E-mail: sales@brydensxpress.com
General Manager: Nicholas Thomas

BRYDENS XPRESS (OFFICE SUPPLIES) INC.
Lower Estate, St Michael, BB19188, Barbados.
Tel:  (246) 431–2600, 2646 | Fax:  (246) 426–3556
E-mail: sales@brydensxpress.com
Website: www.brydensxpress.com
General Manager: Nicholas Thomas

RETAIL

STANDARD DISTRIBUTORS LIMITED 
ANSA McAL Centre, Endeavour Road,
Chaguanas, Trinidad.
Tel: (868) 299-0219 | Fax: (868) 665-6774
E-mail: adam.sabga@ansamcal.com
Website: www.standardtt.com
Managing Director: Adam Sabga

STANDARD DISTRIBUTION AND SALES 
(BARBADOS) LIMITED
Tudor Street, Bridgetown, Barbados.
Tel:  (246) 430-7000 | Fax: (246) 427-6844
E-mail: katrina.newton@standard.bb
Chief Executive Officer: Katrina Newton

ANSA McAL Group Companies’ 
Contact Information 
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BELL FURNITURE INDUSTRIES LIMITED 
ANSA McAL Centre, Endeavour Road, 
Chaguanas, Trinidad.
Tel:  (868) 671-7813
E-mail: nimrod.maharaj@ansamcal.com
General Manager: Nimrod Maharaj

TRIMART INC.
Meadow Road, Wildey, St. Michael, Barbados.
Tel:  (246) 430-8032 | Fax:  (246) 427-2263
E-mail: jwilcox@trimartinc.com
Chief Executive Officer: Judith Wilcox

INTERMEDIATE HOLDING COMPANIES

ALSTONS LIMITED
11th Floor, TATIL Building, 11 Maraval Road, 
Port of Spain, Trinidad.
Tel: (868) 625-3670 | Fax: (868) 624-8753
E-mail:  ansamcal@tstt.net.tt
Website:  www.ansamcal.com
Chairman/Chief Executive Officer:  A. Norman Sabga

ANSA McAL TRADING LIMITED
34–36 Richmond Street, Port of Spain, Trinidad.
Tel: (868) 625–1041 | Fax: (868) 625–0086
E-mail: jeewan.mohan@ansamcal.com
Managing Director:  Jeewan Mohan

ANSA McAL (BARBADOS) LIMITED
McEnearney Quality Complex, Wildey,
St Michael, BB 14007, Barbados.
Tel: (246) 434–2900 | Fax: (246) 228–1619
E-mail: headoffice@mcalbds.com
President/CEO: Nicholas V. Mouttet

THE CARIBBEAN DEVELOPMENT COMPANY 
(ST. KITTS) LIMITED
Buckley’s Site, P. O. Box 1113, Basseterre, St. Kitts.
Tel: (869) 465-2309 | Fax:  (869) 465-0902
E-mail:  markwilkin@caribbrewery.com
Managing Director:  Mark Wilkin

REAL ESTATE

BAYSIDE WEST LIMITED
9th Floor, TATIL Building, 11 Maraval Road, 
Port of Spain, Trinidad.
Tel:  (868) 625–3670–5 | Fax: (868) 624–8753
Website: www.ansamcal.com
Chairman: Anthony N. Sabga, ORTT, Hon. LL.D (UWI)

BEH HOLDINGS LIMITED
11 Maraval Road, Port of Spain, Trinidad.
Tel:   (868) 625–3670–5 | Fax:  (868) 624–8753
Chairman: Anthony N. Sabga, ORTT, Hon. LL.D (UWI)
 
GRAND BAZAAR LIMITED
The City of Grand Bazaar, Churchill Roosevelt &
Uriah Butler Highways, Valsayn, Trinidad.
Tel:  (868) 662–2282, 2007 | Fax:  (868) 662–2007
Website: www.ansamcal.com
E-mail: lloyd.rochard@ansamcal.com
General Manager: Lloyd Rochard

O’MEARA HOLDINGS LIMITED
11th Floor, TATIL Building,
11 Maraval Road, Port of Spain, Trinidad.
Tel:   (868) 625–3670–5 | Fax:  (868) 624–8753

PROMENADE DEVELOPMENT LIMITED
9th Floor, TATIL Building,
11 Maraval Road, Port of Spain, Trinidad.
Tel:  (868) 625–3670–5 | Fax:  (868) 624–8753
Chairman: Anthony N. Sabga, ORTT, Hon. LL.D (UWI)

TRINIDAD LANDS LIMITED
9th Floor, TATIL Building, 11 Maraval Road, 
Port of Spain, Trinidad.
Tel: (868) 625–3670–5 | Fax: (868) 624–8753
Chairman: Anthony N. Sabga, ORTT, Hon. LL.D (UWI)

ANSA McAL Group Companies’ 
Contact Information 
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Sales to third parties
Profit before taxation

Income attributable to shareholders
Share units in issue weighted average-net of 
treasury shares
Earnings per stock unit
Dividends:
 Amount
Per 1nit:
 Interim 
 Final
Total
Times Covered
Shareholders’ equity per stock unit
Shareholders’ equity

 6,105,443

 1,065,462

 
 684,865

 172,428

 $3.�Ç

224,156

$0.30
   $1.00

$1.30
3.05

$33.46

5,769,729

6,217,660

1,144,117

741,951

1Ç2,263

$4.31

223,�42

$0.30

$1.00

$1.30
3.31

$30.Ç4

5,2�4,538

5,8�2,453

946,097

633,264

1Ç2,423

$3.6Ç

189,665

$0.30

$0.80

$1.10
3.34

$27.28

4,Ç03,�01

5,266,838

�04,835

596,741

1Ç2,328

$3.46

189,561

$0.30

$0.80

$1.10
3.15

$24.80

4,302,0Ç8

5,048,166

�53,�02

620,709

171,857

$3.61

18�,043

$0.30

$0.80

$1.10
3.28

$22.70

3,�01,Ç�4

2014 2013 2012 2011 2010

2010 - 2014
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Sales to third parties
Profit before taxation

Income attributable to shareholders
Share units in issue weighted average-net of 
treasury shares
Share units in issue weighted average-net of 
treasury shares
Share units in issue weighted average-net of 

Earnings per stock unit
Dividends:

Per 1nit:

Total
Times Covered
Shareholders’ equity per stock unit
Shareholders’ equity
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